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Who Are We? 

The first coaching-based training provider to bring young people and professionals together 

to develop core skills that deliver lifelong habits of positive communication and decision 

making.  

Consisting of Social Care professionals, coaches, training professionals and employability 

specialists.  

We have the experience, knowledge and understanding to make a real difference to 

disadvantaged people, and to those in, and connected to Social Care & Justice Sectors in the 

UK.  

Combining exceptional coaching and effective training, we are able to deliver core skills that 

many take for granted. Skills that make life  easier and increase genuine employment 

options.  

Why Us?  

Unlocking Potential is what we do  

The Hive offers a range of seminars, workshops, training courses and coaching services that 

support various disadvantaged groups and those at risk of becoming disadvantaged.  

To give young people and professionals the opportunity to redirect their focus, we believe a 

new approach is required.  

The current process of loading knowledge on to young people is not working for the vast 

majority.  Understanding what is missing and restoring it, will allow more people to develop 

their own positive habits.  

We have developed a collection of training programs aimed at providing core skills to those 

in disadvantaged groups to improve  confidence, drive, ambition and to change the thought 

processes to creating a different and better future.  

  



 
Our Founders   

Chief Executive Officer  

Su Sleet is a passionate HCPC registered Social Worker and advocate of supporting people, 

teams, and organisations to deliver the best outcomes for their clients. A lifelong dedication 

to social care has given Su a wealth of knowledge that is often lost in the hectic nature of 

life.   

Su started her working life as a frontline Police office before being injured in the line of duty. 

She went on to serve as a Foster carer for 11 years. Providing a safe, positive, and 

productive home environment for over 90 young people. Many, who the professionals felt 

would be too difficult to place in a home setting. The lessons learned during those years led 

Su to study and qualify as a Social worker, in a career spanning almost 3 decades Su has 

worked in various parts of the UK including London. Holding posts including Senior Team 

Manager and Group Manager. Working across the Children's Social Care portfolio, 

Mentoring & supporting professionals. at all levels, across the full range of MASH disciplines.    

Managing Director: 

 David A. Sleet David is a published author and a qualified Life Coach who is exceptionally 

focused and dedicated to supporting those in need. Having a lifetime of social care 

involvement: David’s history reflects an in-depth unique observation of children, young 

people, and trauma. Growing up in a home that fostered children, witnessing the 

unconscious playing out in front of him, assisting as one child to others, caring, and 

supporting them as children so often do. He had the privilege to learn from the ground up 

creating a mind alive with potential ways to inform others of the success within them. The 

psychological process and adaptability David has demonstrated in his career is second to 

none.    

Child In Need Framework   

With contemporary constraints on care provision, many in the social care arena have come 

to realise, that Kinship Based Care provision is not just the best proven environment for 

children and young people to grow and develop. It is also the most practical solution for 

service providers. However, simply switching focus from long established fostering 

frameworks to a kinship-based framework is not, ever likely to succeed, without some 

changes to the infrastructure of the Social Care Delivery systems.   

Hive Group UK believes that the desired increase in the use of Kinship or Relative Care, can 

only be a safe and effective option if the framework is conducive to positive family 

engagement from the earliest point of contact.   

Positive family engagement is the key to success not only for the potential placement but to 

ensure the least possible trauma is caused to the child, simply by the process itself.   



 
As advocates & instigators of best practice, Hive Group UK is focused on ensuring some key 

considerations are secured and maintained throughout any and all social care involvements 

with a child.   

o The Child is the client.  

o The Child’s immediate physical, emotional, social & psychological well-being is the 

primary concern.   

o The Child’s future success is the secondary concern.  

o The positive engagement of all professionals connected to the Child is fundamental 

to the successful execution of any corporate parenting strategy.  

o Effective and Positive support must be given to avoid interventions wherever 

possible.  

o Understanding and reducing the systems impact on a child must be demonstrated in 

all system actions.   

In order to deliver the desired outcome of sustainable and effective kinship placements 

there are some clear contact points in the process where developments would expedite the 

process. We will not in this document detail the current processes for these contact points, 

as the outcomes of these currently contribute to outcomes that are seen as most disruptive 

to a child’s long-term success.   

Contact points for Development before Tier 3 assessment:   

o First Contact. The Initial assessment of a Child In Need.  

o Family Conference.  

o Joint Working. (As Signs of Safety & Working Together are developed and rolled out).  

o Evidence gathering & Long-term planning.  

o Changes of Circumstances.  

Hive Group UK believes that only by developing and supporting these contact points can a 

sustainable environment be created, in which Kinship-based placements can be the ‘GO TO’ 

option, for the long-term provision of care for children and young people in need of care 

away from their birth parents.    

Should Tier 3 assessment (Child Protection) be required at any point, Hive Group UK 

believes there to be significant scope for additional support to be given, in order for Kinship-

based placements to be effective, sustainable and remain within the parameters of ‘Signs of 

Safety’ and ‘Working Together’.   

It is, we believe, imperative that the infrastructure around Kinship-based placements is as 

robust as the policies & protections for the placements themselves. Therefore, The Hive 

Group UK commends the following proposal for developments both: before and during the 

Pre-Tier 3 assessment.     



 

The Recommendations  

Hive 1st Contact Protocols  

From the very first contact between Social Care and a family that is the subject to a Child In 

Need referral, the tone and relationship can be set. Unless 1st contact can become an 

inclusive and engaging, it will be near impossible to have an effective and reliable working 

relationship that can lead to a positive long-term and sustainable, kinship-based placement, 

either within the birth family or their wider network, that works for the child’s future 

stability.  

The Hive Group UK has developed an effective 1st Contact Protocol that allows practitioners 

to form effective, supportive and child focused working relationships. The Key 

developments of the Protocol are a focus on:   

o Accurate information gathering. 

o Up skilling family units to alleviate pressure points.   

o Improving inter agency communication.  

o Avoiding Interventions where possible.  

o Ensuring relevant support is activated as required.  

The Aims:   

o To make the assessment process more accurate and inclusive.  

o To initiate support immediately.  

o To develop trust and communication from the outset.  

o To support families to develop responsibilities.   

o To reduce those needing direct interventions.  

o To improve the outcomes following interventions.  

o To reduce the need for repeated assessments.  

o To strengthen families core skills and improve coping strategies.  

o To reduce the whole service cost burden, both financial and resource costs.  

o To improve the working relationships across service sectors.  

  

We believe, the current provision for 1st Contact Assessments in many cases is counter-

productive to the consistent and systematic formation of effective joint working both within 

the professional social care parameters but also for the development of positive 

engagement with families in need. This amplifies the trauma of any child caught up in this 

process. Therefore, Hive Group UK Recommendation 1 is as follows:   

Recommendation 1: Establishment of a Local Support Hive. To provide 1st Contact 

Assessment, Family Training, and Support below Tier 3 provision.   



 
Hive Family Preference Plan  

It is often the case that family engagement prior to ‘Family Conference’ sets the tone for a 

confrontational, defensive, and painful experience. This is frequently seen by both 

professionals and families as the point communication and positive working together breaks 

down. It is also the point at which many children and young people, report in later life as 

when their life experiences got worse.    

With many families not being aware of their rights and responsibilities, it is often the case 

that family conference becomes, simply an exercise in completing the legal requirements 

placed on Social Care. This further alienates families from the process, rather than maintain 

and develop engagement. This makes any Kinship-based placements sustainability difficult 

to secure. As without, positive family engagement, the child is at risk of further trauma as 

the placement breakdown occurs. Often after social care support is naturally withdrawn.   

Hive Group UK has developed an effective Family Preference Plan (FPP) that allows 

practitioners and family members to produce document that is presented to the Family 

Conference, with clear and realistic options for their child’s care. The Key developments of 

the FPP are a focus on:   

o The Child’s immediate physical, emotional, social & psychological well-being.  

o The Child’s future success.   

o Agreements regarding family engagement.  

o Details of Family Network.  

o Training and Support the family may feel as needed.  

o Desired options for the Short, Medium and Long terms.  

The Aims:   

o To develop the family engagement to ensure long term stability.  

o To include family throughout the process once the 1st Contact protocols Assessment 

is complete.  

o To maintain & develop trust and communication developed within the initial 

assessment phase.  

o To support families to develop responsibilities.   

o To improve the outcomes following interventions.  

o To reduce the need for repeated assessments.  

o To strengthen families core skills and improve coping strategies.  

We believe, that maximising family engagement at this phase of the process is vital to 

reducing the trauma and long-term impacts on a child.  



 
Recommendation 2:  The use of Family Preference Plans, to be produced once the 

outcome of the initial assessment is complete and prior to a Family Conference to initiate 

any further actions.   

No Further Action Protocol  

In many cases, following initial processes, it is decided that No Further Action is required by 

Social Care. However, increasingly it is the case that families previously assessed as needing 

No Further Action are re-referred to Social Care and situations that initially did not merit 

intervention have subsequently escalated and interventions are now required.   

As it is a highly stressful experience for any child to be taken through the initial processes of 

Social Care and to have No further Action taken, often with little or no guidance as to what 

to do next. We feel this could have a contributing factor in some escalations, that then 

result in re-referrals.  

Hive Group UK, like many parties involved in the Social Care arena have sort to develop 

practices that can reduce this NFA – Rereferral process. We believe, that by utilising the 

Hive 1st Contact protocols, families will develop the core skills and resilience’s to proactively 

maintain their family units in a safe and productive manner. However, When an NFA is 

signed off. We advocate that a formal protocol is activated. This would be delivered by the 

Local Support Hive (LSH).  

The focus of this development is:  

o Limiting the negative impacts on the child.  

o Ensuring collation of any evidence is available should a re-referral be made.  

The Aims:  

o Reduce the re-referral rate.  

o Give families clear avenues of support. (Sign Post as required).  

It is an operational weakness that creates a perception in those affected by this situation, 

that “The system, goes through it’s tick boxes and drops the people once it has done.” A 

parent of a child assessed and NFA taken.  

Recommendation 3: Following a No Further Action decision, Families are given a formal 

notification. Which includes any guidance that would support them developing skills that 

may be needed to reduce the risk of re-referral.   

I. Any re-referral must include any work done in the initial investigation.  

II. Signposting must not be exclusively to state provision.   

  



 
Family Back Up Plan  

It is known & generally accepted that disengagement with any system occurs when people 

feel that their voice is not heard. Often in Social Care processes it is the point immediately 

after decisions have been delivered that families experience this. It is also the point at which 

most professionals find the working relationships are at their lowest point. For a child 

caught up in this process, it is also the point where the maximum confusion results in 

escalations of negative behaviours, both physically and psychologically.   

Hive Group UK, advocates that families should be encouraged to produce their own plan. 

This should be structured in a systematic manner and cover any and all concerns previously 

raised at Family Conference.  

The focus of any Family Back Up plan must be:   

o The Child’s immediate physical, emotional, social & psychological well-being.  

o The positive engagement of all professionals connected to the child.  

o Any additional support the family believes would affect a positive outcome for their 

child.   

The Aims:  

o Maintain effective family engagement.  

o Support the professionals in their long-term and parallel planning reports.  

o Ensure the Childs interests remain in the family focus.  

o Provide clear evidence of Family understanding and responsibilities in the given 

situation.   

We believe, that including this option will reinforce the family engagement. Reducing the 

risk of disruption to any future placements (of any kind). It will also show the child that their 

family was continually working towards their best interest. This reduces the risk of 

resentment later in life.  

Recommendation 4: Following an intervention decision, families are offered the option 

to produce their own plan of preferred care. Where this is produced, it is offered into 

evidence in any future court proceedings to show   

I. Family engagement.  

II. A potential alternative to the care plan provided by a local authority, for the 

court to consider for further investigation.    

  

  

   



 
Family Network Plan & Agreements  

Many of the current difficulties experienced by professionals, following a decision to 

intervene stem from the breakdown in the working relationship. Which can lead to 

disruption of placements, negative communication, and wider family breakdowns. All of 

which, can and often does have, a massively negative impact on the child. Reinforcing their 

understanding of negative behaviours.  

By using the guidance of ‘Working Together’ and allowing families and professionals to 

develop a Family Network Plan & secure some key agreements, that inform and support the 

research that will contribute to the decision making around the best placement option and 

the parallel planning for the long-term sustainability for the future care of the child.   

The focus of the Family Network Plan must be:  

o The effective support of the child from their immediate and extended family.  

o The positive engagement of the child’s whole family and friend’s network, where 

appropriate.  

o The maintenance of as many family relationships as possible.  

The focus of the Agreement must be:   

o The child’s immediate physical, emotional, social & psychological well-being.  

o Securing accurate data about the wider family network.  

o Securing family commitments around; Contact, Engagement with professionals, Joint 

Working, and sharing of information.  

The Aim of this is not only to support the child but give clear indication of the family’s 

commitment to the child’s best interests. Therefore, Hive Group UK Recommendation 5 is as 

follows:   

Recommendation 5: Following an intervention decision, families are offered the option 

to produce their own Family Network Plan and commit to a Family Network Agreement. 

This should include   

o Where a child lives.  

o Whether or not a child has medical treatment.  

o How and where a child is educated.  

o Which, if any, religion a child follows.  

o Deciding a child’s name and registering their birth.  

o Giving consent for a child to leave the country, whether for a holiday or 

permanently.  

  



 
Interagency connections    

It is apparent that during any social care proceedings interagency contacts can and often do 

change. This disruption causes delays, frustrations, and mis communications; which can 

have dire consequences for the emotional and psychological well-being of all involved; 

Child, Family, and professional alike. Ensuring that all agencies are responsible for 

communicating any changes in personnel attached to a child’s case as soon as the change 

occurs, will reduce delays, and aid a seamless transition when changes occur.   

The focus of this development is:  

o Ensuring interagency communication is the responsibility of the agency experiencing 

the change in personnel.  

o Maintaining accurate and relevant data regarding the professionals involved in a 

child’s life. Demonstrating to the child that the professionals involved in their care 

are working together.  

The Aims  

o To reduce disruption and delays.  

o To maintain and deliver the best practices of ‘Working Together’.  

o To keep the child’s well-being at the centre of all systemic activity.  

Recommendation 6: All professional and state agencies involved in a child’s care (As 

prescribed by attachment to these circumstances) accept responsibility for communicating 

with the authorised lead professional any and all changes in personnel, relating to a given 

child / family.  At the point the change is known.   

  

  

  

  

  

  

  

  

  

   



 
Parallel Planning  

For many years social care have attempted to make Parallel Planning a consistent factor in 

operational delivery. This has not been as solid or consistent across the sector, as it could 

be. Largely due to the failure in positive family engagement, which contributes to a negative 

working environment, leading to a reduction in the ability to effectively parallel plan.  

Hive Group UK, believes that with the use of the Local Support Hive and effective working 

together in place, Parallel Planning will become a lot easier for professionals, and with the 

family developing Family Back Up Plans, The options for effective long-term care should 

increase. Parallel Plans can then become part of the evidence to show a child, that all 

options were considered in their immediate and long-term care plans.  

The focus of this development is:  

o Develop and maintain consistent Parallel Planning across Social Care.  

o Ensure any legal representation includes Parallel Plans, so options can be given 

appropriate consideration.  

o Ensure that every child has accurate information about the options that were 

considered, at the time.    

The Aims:   

o Aid the child’s understanding and acceptance of their history.   

o Support their psychological well-being. At the point they choose to explore the 

decisions made in their interest, once they are an adult.   

o Ensure legal consideration for the best option is clear.  

As vital, as parallel planning is in the development of a viable working option, in supporting 

a child and their long-term success. It Is a key component in a child’s understanding of the 

decision-making process, both at the time and in retrospect as they develop in adulthood.   

Recommendation 7: All Parallel Planning is:  

I. Included in a Child’s File.  

II. A summary of Parallel Plans is included in any representation to a court.  

  

  

  

  

   



 
Change of Circumstances for Review  

Everyone involved in the provision of children’s social care has an innate desire to see 

families at the centre of every child’s success. Ensuring that birth parents can, where 

appropriate, develop and grow their own strengths and capacities must be a key focus, for 

the long-term provision of care. Being able to raise and protect their own child, where those 

facets were once weakened is a massive driver for change and is known to strengthen the 

bonds between a parent and child.   

In the spirit of ‘signs of safety’ and a clear demonstration of an ambition to see every child 

return to their birth parents (where appropriate), Families must be given clear and 

unwavering guidance as to the conditions under which any return to parents will be 

considered by the local authority.    

The focus of this development is:   

o Maintaining positive long-term parental engagement.  

o Ensuring the child is aware of the return to parent possibility. Either at the time or in 

retrospect.  

o Allowing Professionals to have tangible evidence of change of circumstance, before 

undertaking any re-assessment.  

The Aims:  

o To give clear direction to families of their responsibility for change.  

o To allow families a clear pathway for a return of their child, to their care.  

o Provide placements with clear understanding of a desire for a child to return to the 

birth parent as appropriate.  

o To allow a child, to develop an understanding of the requirements placed on their 

parent, that could facilitate; their return to parental care.   

Hive Group UK believe that by giving clear direction to families and with the advocated 

processes of this document, Parents, family members, and professional have an increased 

capacity for working together. Which directly improves the child’s experience of the process 

and reduces the traumatic impacts currently and historically known to contribute to a child’s 

negative outcomes.   

Recommendation 8:  Prior to Court proceedings, where possible, Parents must be given 

clear details of the circumstances, that they must satisfy the local authority, have changed, 

once these set conditions have been proven to have changed, a parent will be permitted to 

seek the local authority’s engagement in carrying out a Return to Parent Assessment and 

subsequent legal action. (NB This does not prevent a parent from seeking court 

intervention, should they feel a placement carer or local authority is not working in their 

child’s best interest)  



 
Placement Options  

For many children caught up in the social care processes their long-term understandings 

stem from the actual activity that they witness and experience. It should be in every 

practitioner’s mindfulness, that without a point of reference, a child’s ability to process the 

wider workings of the process is non-existent. Therefore, clear recording of the various 

placement options becomes a vital component of their personal development and growth.   

Prior to attendance at court, every local authority should have considered the multiple 

options for placement and have their chosen option and an alternative option, ready to be 

used, straight from court.   

The focus of this development is:   

o Smoother transitions to reduce the negative impacts on the child.   

o Parents & Family members who, have been integral in the process are more able to 

accept the actions as being in their child’s best interest.   

o Professionalism remains focused on the child’s immediate and long-term physical, 

emotional, social & psychological well-being.  

The Aims:  

o To give transparency to the decision-making process.  

o Give every placement the best possible chance of success.   

By insuring placement options are considered in full and explanations as to reasons for 

selecting the chosen option, the child will develop a greater understanding of the process 

that lead to their experiences. This understanding will contribute to reducing the negative 

impact of the process.   

Recommendation 9:  Prior to court representation, a record of placement options and 

summary explanations for why these options are not chosen, must be entered into the 

record.   

I. Family’s must be given a copy of this record, as a demonstration of transparency, 

working together and open communication.   

II. This record should be available for the court, should it be requested.  

  

  

  

      

 



 

THE RECOMMENDATIONS  

Recommendation 1:  

Establishment of a Local Support Hive. To provide 1st Contact Assessment, Family Training, 

and Support below Tier 3 provision.   

Recommendation 2:  

The use of Family Preference Plans, to be produced once the outcome of the initial 

assessment is complete and prior to a Family Conference to initiate any further actions.   

Recommendation 3:  

Following a No Further Action decision, Families are given a formal notification. Which 

includes any guidance that would support them developing skills that may be needed to 

reduce the risk of re-referral.   

I. Any re-referral must include any work done in the initial investigation.   

II. Signposting must not be exclusively to state provision.   

Recommendation 4:  

Following an intervention decision, families are offered the option to produce their own 

plan of preferred care. Where this is produced, it is offered into evidence in any future court 

proceedings to show   

I. Family engagement  

II. A potential alternative to the care plan provided by a local authority, for the 

court to consider for further investigation.    

Recommendation 5:  

Following an intervention decision, families are offered the option to produce their own 

Family Network Plan and commit to a Family Network Agreement.   

Recommendation 6:  

All professional and state agencies involved in a child’s care (As prescribed by attachment to 

these circumstances) accept responsibility for communicating with the authorised lead 

professional and all changes in personnel, relating to a given child / family.  At the point the 

change is known.   

  



 
Recommendation 7:   

All Parallel Planning is:  

I. Included in a Child’s File.  

II. A summary of Parallel Plans is included in any representation to a court.  

Recommendation 8:    

Prior to Court proceedings, where possible, Parents must be given clear details of the 

circumstances, that they must satisfy the local authority, have changed, once these set 

conditions have been proven to have changed, a parent will be permitted to seek the local 

authority’s engagement in carrying out a Return to Parent Assessment and subsequent legal 

action. (NB This does not prevent a parent from seeking court intervention, should they feel 

a placement carer or local authority is not working in their child’s best interest)  

Recommendation 9:   

Prior to court representation, a record of placement options and summary explanations for 

why these options are not chosen, must be entered into the record.   

I. Family’s must be given a copy this record, as a demonstration of transparency, 

working together and open communication.   

II. This record should be available for the court, should it be requested.  

 

  



 

Summary   

Hive Group UK has the pleasure of submitting our recommendations for Long-term 

Sustainability and Effective Social Care Provision. We believe that these recommendations 

provide the best systemic opportunity for success in supporting the Social Care Sector in its 

efforts, specifically to improve the successful use of Kinship-Based placements for children, 

who are unable to be looked after by their birth parent/s.  

The Challenge  

As Kinship-Based placements are by nature the closest to the family involved, positive 

engagement with the family is crucial to the success of any such placement. Under the 

current framework family engagement is rarely positive and completely contrary to a 

successful Kinship-Based placement.   

Maximising the potential for Kinship-Based placements to become, viable and effective 

alternatives to the current options of long term foster care and residential placements. Will 

require some major realignment of approaches to family engagement.   

There are many complex variations in circumstances, that lead a family to require Social 

Care engagement. Designing a system that allows for the flexibility required, for the safe 

effective provision of care, CAN only be done by developing a framework that has positive 

engagement built into its structure. Simply instructing professionals to use a particular 

option, without the correct framework, will create the inevitable disaster.   

The Response  

Hive Group UK has designed a supportive framework with some key features that aid the 

development of positive family engagement, from first contact and throughout the process. 

A system that supports and enhances the protocols of Signs for Safety and the ‘Working 

Together’ Guidance.   

 Key Features:  

I. Seek to avoid interventions.  

II.  Ensure the child’s immediate physical, emotional, social & psychological well-

being is the primary concern.   

III. Upskill families with core skills and coping strategies.  

IV. Ensure the child’s long-term success is continually measured.  

V. Support and maintain family engagement and focus on the child’s needs.  

VI. Actively include family in the planning process.  

  

  



 
The Process  

Hive Group UK recommends the separation of Assessment Processes from the post 

assessment functions of social care. With the Assessment Process undertaken by a new 

operational assessment team, under the new LOCAL SUPPORT HIVE banner.  

The Local Support Hive in each area would only be responsible for assessments relating to 

families not currently assigned a case worker.    

The Local Support Hive would be composed only of qualified AND experienced personnel, 

from across the multi-agency platforms. LSH professionals would all be experts in 

assessments and service provision options. This level of expertise would automatically give 

families a level of confidence in the professional they are working with.     

Benefits  

This Framework allows for multiple benefits  

o Maintains the Child’s Voice at the core of all processes.  

o Improved engagement with families during the initial assessment process.  

o Greater capacity for accurate evidence collation.  

o A clear target of return to parent, can be worked towards.   

o Reinforces the spirit and ambition of Signs of Safety and the Working Together 

Guidance.  

o Makes Kinship placements a viable and effective option.  

CLOSING STATEMENT  

Making Kinship-Based placements the ‘go to’ option for children and young people, that 

cannot be looked after by their birth parent/s, is not only cost effective but is proven to be 

least damaging to a child’s long-term physical, psychological, emotional, and social well-

being.   

The benefits of a Kinship-based placement should not be measured only in terms of financial 

saving to the state but in the benefits of increasing the effective cohesion of families and the 

emotional well-being of the child.   

Hive Group UK makes its recommendations in the spirit of supporting the effective and 

sustainable development of a process that benefits every:   

o Child In Need  

o Family at Risk  

o Professional that Cares  

  

  



 
Our Programmes   

Storytelling with The Mouse             

Available to 8 - 10 Year olds either in Primary School or Youth groups.             

The BITIMO Collection                    

 Supporting those going through Life Changing Transitions.         

o Those preparing to leave Military Service      

o Care Leavers                                         

o Domestic Abuse Survivors   

The Rampage Collection      

Designed for 3 specifically targeted groups connected to the Social Care Sector.              

o 11-14 years old, Their Carers and Their Professional Key Worker                              

o 16-19 years old with a Higher Dependency        

o Social Care Professionals, Educators and Carers.   

Step to Success 

Focused on the successful transition from the Justice Sector to independent living.       

Skills for Service    

An effective Selection & Induction package for multiple sectors.  

Contact Us  

01333 631 593 or contact@hivegroupuk.co.uk  

MAKE A CHANGE THAT MAKES A DIFFERENCE  


